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.  GENERANFORMATION

TheCollegeasapprovedby the DistrictBoard,subscribego the principleof usingobjectiveand
appropriatedisciplineto correctemployeeconductand performance Disciplinaryactionwhen

imposedwill be issuedwheneverappropriatein a progressivanannerasdefinedhere

dependent uporthe seriousnessf the offense the establishedactstaking into consideration
aggravatingandmitigatingcircumstancesprior disciplinaryaction,andanyother information
deemedrelevant,or asotherwiserequiredby law. To enablehe applicationof consistentand
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assistance®f HRa specificdevelopmentor remedation planof actionsanddatesto assist
the employeein correcting theperformanceissues Dependingupon thefrequency

of the performanceoffenseand/or the seriousnessf the misconductthe employeemay
be placed alsmn probation;

3. Onespecificdevelopmentactionfor adisciplinedemployeemaybe that he/shebe
directedto the EmployeeAssistancé&rogramfor performancesupportcommensuratego
the performanceviolation. Insuch caseattendanceand completiorof the
rehabilitativesupportplanmaybe a conditionof continuedemployment. (SeeDrug Free
Policy,PRCB- 24, for other information regardindg=AP.)

c. Probation and/orSuspension
Anemployeemaybe placedon probation asaresultof seriousmisconductor basedupon
the degreeand frequencyof job performancebelowstandardas






