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c. Non-classroom instructional personnel are exempt employees whose duties involve library 
and learning resource support services, guidance, or counseling. Persons in authorized full-
time non-classroom instructional faculty positions shall work a minimum of 37.5 hours each 
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IV. SUMMER FLEXIBLE WORK SCHEDULE 
 

a. The College, as approved each year by the District Board of Trustees, may establish a 
specified timeframe for 
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c. Exempt staff members may also be required to be on-call to return to work outside of 

their regular assigned work-day. Exempt employees are salaried employees and are 
exempt from overtime and other labor requirements as regulated by FLSA. Exempt staff 
members who may be called to return to work after their regular assigned work-day should 

https://lssc3.sharepoint.com/:b:/s/HumanResources/Ea7Nme9H8SFCmlMTFZOP9V4B6TI2Ya8MdP1uHABeVuL6KQ?e=UKRPGN
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VI. ACCURATE PAY TREATMENT 
 

a. Employees who believe their pay is not in compliance 


